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Directors’ Biographies
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Mr. Wong Man Li, aged 61, Member of the National Committee of Chinese People’s Political Consultation Conference
(“CPPCC™), BBs, jr, is our executive Director, Chairman, Chief Executive Officer (the “CEO”) and Managing Director, and is
also the Chairman of the Company’s nomination committee and a member of the Company’s remuneration committee. He
is responsible for the day-to-day overall management of our Company and mapping our growth strategy. Mr. Wong founded
our Group in 1992 and is a director of a number of subsidiaries of the Company. He has over 30 years of experience
in the furniture industry. In May 2015, Mr. Wong was elected as an Executive Chairman of the Hong Kong Industrial &
Commercial Association (0 00O 00O O) and as a Founding Chairman of the Happy Hong Kong Foundation Company
Limited (D OO OOOODODOOO). Mr. Wong is the husband of Ms. Hui Wai Hing, an executive Director, and the father of
Ms. Wong Ying Ying, also an executive Director. Mr. Wong is a director of Man Wah Investments Limited, the controlling
shareholder of the Company.

Ms. Hui Wai Hing, aged 63, is our executive Director. She joined our Group in 1992 and was appointed as our Director on
17 November 2004. She is also a director of a number of subsidiaries of the Company. She is the wife of Mr. Wong Man Li,
our Chairman, Chief Executive Officer, Managing Director and executive Director, and the mother of Ms. Wong Ying Ying,
our executive Director. She has over 30 years of experience in the furniture industry. Ms. Hui is also a director of Man Wah
Investments Limited, the controlling shareholder of the Company.

Mr. Alan Marnie, aged 55, has been our executive Director since 6 October 2011 after joining the Group in September
2010. He is responsible for exploring the furniture markets in the United Kingdom, Europe, Africa, Asia and Oceania. Mr.
Marnie has over 30 years of experience in manufacturing, retail and marketing in the furniture industry. Prior to joining
the Group, he was employed by Homestyle Operations Limited (“Homestyle”) as the managing director for Steinhoff Retail
Furniture Divis 0.0s 0.0s
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Mr. Chau Shing Yim, David, aged 62, has been our independent non-executive director since 5 March 2010 and is
the Chairman of the Company’s audit committee and a member of each of the Company’s nomination committee and
remuneration committee. Mr. Chau has over 30 years of experience in corporate finance and was formerly a partner of one
of the big four accounting firms. Mr. Chau was a key member who founded their corporate finance division and held the
position as their Head of Merger and Acquisition and Corporate Advisory.

Mr. Chau is a member of the Institute of Chartered Accountants in England and Wales (“ICAEW”), and was granted the
Corporate Finance Qualification of ICAEW. He is also a member of the Hong Kong Institute of Certified Public Accountants
(“HKICPA”) and was an ex-committee member of the Disciplinary Panel of HKICPA. Mr. Chau is a Senior Fellow and
Director of the Hong Kong Securities and Investment Institute (“HKSI”) and he is a member of Corporate Committee and was
the chairman of China and Corporate Committee. Mr. Chau is the member of Hong Kong Metropolitan University (“HKMU”)
Foundation Advisory Committee.

Mr. Chau is the member of Pamela Youde Nethersole Eastern Hospital (“PYNEH”) Fund Raising Committee, PYNEH
Charitable Trust and also ex-member of the Hospital Governing Committee.

Mr. Chau is currently an independent non-executive director and audit committee chairman of OSL Group Limited (Stock
Code: 863), China Ruyi Holdings Limited (Stock Code: 136), Productive Technologies Company Limited (Stock Code: 650)
and Lee & Man Paper Manufacturing Limited (Stock Code: 2314). Mr. Chau resigned as an independent non-executive
director of each of China Evergrande New Energy Vehicle Group Limited (Stock Code: 708) on 28 October 2024 and China
Evergrande Group (formerly Stock Code: 3333, which was delisted on 25 August 2025) on 31 May 2024. All the aforesaid
companies are listed on the Stock Exchange of Hong Kong Limited (the “Hong Kong Stock Exchange”).

Mr. Ding Yuan, aged 56, has been our independent non-executive Director since 31 December 2016. Mr. Ding is the
Chairman of the Company’s remuneration committee and a member of each of the Company’s nomination committee
and audit committee. Mr. Ding graduated with a doctor of philosophy degree in management science from the College
of Business Administration, Bordeaux IV University in France in December 2000. Mr. Ding served as a tenured professor
in accounting and management control at the HEC School of Management in France from September 1999 to September
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Mr. Yang Siu Shun, aged 70, has been our independent non-executive director since 1 April 2022 and is a member of
each of the Company’s audit committee and nomination committee. Mr. Yang is currently serving as a Member of the
14th National Committee of the Chinese People’s Political Consultative Conference, a Justice of the Peace in Hong Kong,
a Steward of the Hong Kong Jockey Club, and an independent non-executive director of Tencent Holdings Limited (Stock
Code: 700) which is publicly listed on the Hong Kong Stock Exchange. Mr. Yang was an independent non-executive
director of Industrial and Commercial Bank of China Limited (Stock Code: 1398) which is publicly listed on the Hong Kong
Stock Exchange and the Shanghai Stock Exchange, up to August 2024, and was also an independent non-executive director
of Xinyi Glass Holdings Limited (stock code: 0868), which is publicly listed on the Hong Kong Stock Exchange, up to May
2024. Mr. Yang retired from PricewaterhouseCoopers (“PwC”) on 30 June 2015. Before his retirement, he served as the
Chairman and Senior Partner of PwC Hong Kong, the Executive Chairman and Senior Partner of PwC China and Hong Kong,
one of the five members of the Global Network Leadership Team of PwC and the PwC Asia Pacific Chairman. Mr. Yang
served as a Member of the Exchange Fund Advisory Committee of the Hong Kong Monetary Authority, up to 31 August
2021. Mr. Yang also served as a Board Member and the Audit Committee Chairman of The Hang Seng University of Hong
Kong (formerly known as Hang Seng Management College), up to 30 September 2018 and the Deputy Chairman of the
Council of Hong Kong Metropolitan University (“HKMU”) (formerly known as The Open University of Hong Kong), up to 19
June 2019. Mr. Yang graduated from the London School of Economics and Political Science in 1978 and was awarded the
degree of Honorary Doctor of Social Sciences by HKMU in 2019. Mr. Yang is a Fellow Member of the Institute of Chartered
Accountants in England and Wales, the Hong Kong Institute of Certified Public Accountants and the Chartered Institute of
Management Accountants.

Mr. Lam Yin Shing, Donald, aged 62, has been our independent non-executive director since 30 June 2025 and is a
member of the Company’s remuneration committee. He has extensive experience in the banking industry. He has been
with Hang Seng Bank Limited (the “Bank”), a company listed on the Hong Kong Stock Exchange (stock code: 0011), for
the past 21 years, lastly as Head of Commercial Banking (Greater China) and a member of the Bank’s Executive Committee
before his retirement in January 2024. He planned, directed and managed the Bank’s commercial banking business in the
Greater China region as well as the functional departments of global trade and receivable finance, global payment solutions,
insurance sales and corporate wealth management. Prior to this, he had been with The Hongkong and Shanghai Banking
Corporation Limited, a company listed on the Hong Kong Stock Exchange (stock code: 0005), for 14 years lastly as Head
of Corporate Marketing and Planning for value transformation of the corporate and institutional banking business, before
serving briefly as finance director of a Hong Kong listed company for less than 3 years.

Mr. Lam is a certified banker of the Hong Kong Institute of Bankers and a chartered banker of the Chartered Banker Institute,
the United Kingdom. He obtained his Bachelor of Social Science (First Class Honor) in Economics and Management Studies
from the University of Hong Kong in 1987 and Master of Science in e-Commerce and Master of Business Administration
both from The Chinese University of Hong Kong.

Mr. Lam is an active participant in various community services. He served as a board member, second vice president,
campaign committee chairman and member of Executive Committee of the Community Chest from 2021 to 2022; a member
of Chinese People’s Political Consultative Conference of Guangxi Autonomous Region from 2013 to 2022; a member of
Chinese People’s Political Consultative Conference of Changsha City from 2008 to 2012; and a member of Disciplinary
Committee of the Hong Kong Institute of Certified Public Accountants from 2016 to 2022.
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With effect from 19 April 2024, Mr. Lam has been appointed as an executive director of Hon Kwok Land Investment
Company, Limited (“Hon Kwok”) (Stock Code: 0160) and then became the managing director since April 2025. He is
responsible for the overall management of Hon Kwok. From 19 April 2024 to 19 December 2025, he served as an executive
director of Chinney Investments, Limited (Stock Code: 0216). He has also been appointed as an independent non-executive
director of Best Pacific International Holdings Limited (Stock Code: 2111) with effect from 25 June 2024, and of Karrie
International Holdings Limited (Stock Code: 1050) with effect from 1 July 2024. All the aforesaid companies are listed on the
Hong Kong Stock Exchange.

e
SEN & NMANA" 'EMET\]

All the executive directors of the Company are respectively responsible for the various aspects of the business and operations
of the Group. These executive directors are regarded as the members of the senior management team of the Group.
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Financial Highlights

FY2026 FY2025 FY2024 FY2023 FY2022
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
Revenue and other income 16,751,212 17,249,385 18,798,633 17,788,864 21,787,920
Gross profit margin 39.4% 40.5% 39.4% 38.5% 36.7%
Selling and administrative expense/revenue 25.2% 22.6% 23.2% 25.1% 24.4%
Profit attributable to the equity owners of
the Company 1,812,423 2,062,617 2,302,366 1,914,914 2,247,491
Net profit margin 11.0% 12.2% 12.5% 11.0% 10.5%
Basic earnings per share (HK cents) 46.74 53.19 59.09 48.80 56.90
Diluted earnings per share (HK cents) 46.72 53.19 59.08 48.77 56.77
Interim dividend (HK cents) 15.0 15.0 15.0 15.0 13.0
Proposed final dividend (HK cents) 9.0 12.0 15.0 10.0 17.0
Dividend payout ratio 51.3% 50.8% 50.7% 51.2% 52.6%
Inventory turnover days 58.4 54.5 49.1 70.9 63.1
Account receivables’ turnover days 41.8 38.4 33.2 40.4 33.3
Account payables’ turnover days 25.1 24.7 27.2 36.0 28.5
Total assets 22,404,116 20,023,592 19,807,520 19,640,488 20,521,244
Total liabilities 7,204,408 6,374,426 6,731,851 7,112,718 7,773,071
Total equity 15,199,708 13,649,166 13,075,669 12,527,770 12,748,173
Cash and bank balances 3,318,700 4,006,314 3,273,830 3,738,234 2,831,559
Return on equity* 12.8% 16.2% 19.1% 16.6% 19.2%
Return on assets? 8.1% 10.3% 11.6% 9.7% 11.0%

Notes:

1. Return on equity = Profit attributable to equity owners of the Company/equity attributable to equity owners of the Company

at the end of the year.

2. Return on assets = Profit attributable to equity owners of the Company/total assets at the end of the year.
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On behalf of the Board of Directors (the “Board”) of Man Wah
Holdings Limited (“Man Wah” or the “Company”), | am pleased to
present the audited annual results of the Company and its subsidiaries
(the “Group”) for the year ended 31 March 2026 (“FY2026”, the

“Review Period” or the “Reporting Period”).
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Looking back on the past year, the Group has navigated an extraordinary development journey, marked by both challenges
and significant achievements. Amidst a volatile global economic landscape and intense market competition, the Company
has opened up a new chapter under a changing environment, striving to maintain a strong foothold against the challenges.
In the first half of the financial year, we witnessed modest improvements in market sentiment driven by expectations of
interest rate cuts in major economies. However, with ongoing slow recovery of domestic demand in China and no notable
improvement in the household consumption market, the overall retail environment remained challenging. Since the third
quarter, external environment took another twist towards a more complex situation. Following the imposition of global
reciprocal tariffs by the U.S. in April last year, major adjustments in trade policy were launched by the U.S. government in
October of the same year, which led to the re-inclusion of certain furniture sectors into the tariff measures under Section
232 of the Trade Expansion Act of 1962. This development resulted in heightened uncertainty for the recliner sofa industry
in which the Group operates, triggering new fluctuations in cross-border supply chain costs and expectations. Meanwhile,
inflation proved more persistent than initially anticipated, and interest rate trends remained erratic, causing consumer
demand to fluctuate across multiple markets. By the end of February this year, the outbreak of the U.S.-Israel-Iran war led to
significant volatility in crude oil prices, which gradually fed into rising raw material costs, further destabilizing the operating
environment.

Amidst such background, the Group recorded a revenue of approximately HK$16,429,240,000, representing a year-on-year
decrease of 2.8%. Gross profit margin decrease from 40.5% to 39.4%, and the profit attributable to owners of the Company
amounted to approximately HK$1,812,423,000, representing a year-on-year decrease of 12.1%. Despite the volatile
external environment, the Group implemented prudent response measures to continuously optimize its cost structure
and maintain efficient operation, so as to minimize the impact of negative factors, with the overall business performance
remaining relatively stable.

During the year, the domestic market remained impacted by factors such as subdued consumer purchasing power and
divergent recovery pace in store-based retail performance. Following the refinement of store strategy in the first half of
the year, the Group further increased resource investment to online channels in the second half of the year. Through
optimization of content marketing, social media platform promotion and product portfolio, the Group drove sustained and
positive growth in online sales. The expansion of online channels effectively offset some of the pressure on offline stores,
preventing a sharp adjustment in overall domestic sales business. Looking forward, the Group will continue to push forward
the development of online consumption scenarios, enhance brand penetration, and constantly optimize its store network,
with an aim to improve overall operation efficiency.
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In terms of overseas business, the United States remained the Group’s most important market. In response to the rapid
changes in tariff policy, the Group acquired Gainline Group at a consideration of US$32 million in December 2025, which
marked an important strategic move by the Group under the multipolar geopolitical landscape. Following the acquisition
of Gainline Group, the Group has established a more balanced global production network, providing greater supply chain
flexibility and effectively mitigating the impact of tariff and logistics cost fluctuations on deliveries to customers. This
strategic initiative also enabled the Group to establish local distribution platform within the United States and to extend its
presence to markets that were previously inaccessible under the import-based model, laying a more solid foundation for the
Group’s sustained development in the U.S. market.

In addition, although the European market was weighted by inflation and energy costs, the Group remained committed to
developing new customers and exploring new sales channels in Europe, and launched product portfolio more tailored to
local preference, maintaining steady increase in sale volume for the year. The Group also recorded robust growth in sales in
other overseas market such as Southeast Asia and Middle East, reflecting the strong competitive strength of our products in
the global market.

On the other hand, the Group pushed forward with the separate quotation of its subsidiary, Remacro Technology Co., Ltd.
(“RMT?), on the National Equities Exchange and Quotations System* (D O OO0 OO0 OO0 OODOO) (the “NEEQ Quotation”)
in October 2025. RMT focuses on the research, development and manufacturing of multifunctional smart furniture
components, and serves as an important business platform for the Group in the field of core components for smart homes.
RMT was successfully quoted and traded on the NEEQ in April 2026, which helped enhance its market visibility and capital
operation efficiency, and provides greater possibilities for the Group’s future industrial chain integration.

Looking ahead to the future, the global economy continues to face a number of uncertainties, including the interest rate
trends in major economies, geopolitical risks, supply chain pressures, and changes in consumer demand. The Group will
maintain a prudent approach and deal with market challenges with flexible strategies. In terms of the PRC market, the
Group will upgrade its “First Class CHEERS” brand products and launch more types of recliner sofas which are healthy,
comfortable, value-for-money and stylish, so as to cater to the needs of different scenarios and age groups. At the same time,
we will continue to explore online consumption scenarios, enhance brand penetration, and improve operational efficiency
by optimizing store layouts. In terms of overseas markets, the newly acquired local production base in the United States
will serve as a key pillar in reshaping the Group's supply chain, helping to enhance its delivery capabilities and solidify its
leading market position. In the European market, the Group will continue to develop new customers to drive steady growth
in sales volume. The Group will facilitate business growth with pragmatic and forward-looking strategies, and is committed
to progressing steadily for lasting success under such turbulent operation environment.

On behalf of the Board, | hereby extend our sincere gratitude to all shareholders, distributors, partners, consumers and all
employees for their long-time support and trust.

Wong Man Li
Cha-fA‘ya’n
Man Wah Holdings Limited
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The operating environment in FY2026 remained complex as the previous year, and global demand constantly fluctuated
amid uncertainties over interest rate trends and the rise of de-globalisation. The recovery of domestic demand in China
was slower than expected, with no signs of a turnaround in the real estate sector. The home furnishing consumer market
remained at a consolidation phase, characterized by intensified industry competition and persistent pricing pressure.
Overseas, the United States updated its tariff arrangements under Section 232 of the Trade Expansion Act of 1962 during the
year, re-imposing tariffs on certain furniture products and metal components, which posed new challenges to cross-border
costs and supply chain arrangements for recliner sofa-related products. As at the end of the year, escalating geopolitical
tensions and increasing volatility in energy prices also added further uncertainties to raw material costs.

Amidst such background, the Group recorded a revenue of approximately HK$16,429,240,000, representing a year-on-
year decrease of 2.8%. Gross profit margin for the year was 39.4%, down by 1.1 percentage points from the corresponding
period of last year. The profit attributable to owners of the Company amounted to approximately HK$1,812,423,000,
representing a year-on-year decrease of 12.1%, which was mainly attributable to a decrease in revenue, a decrease in gross
profit margin as well as an increase in selling and distribution expenses. Despite the volatile external environment, the
Group maintained relative resilience in its overall operation performance through continuous improvements in production
efficiency, adjustments to its product mix and enhancement of channel management. Once again, the Group ranked
first globally in terms of recliner sales volume in the calendar year of 2025 according to the survey result by a third-party
research institute (Source: Euromonitor International (Shanghai) Ltd., measured in terms of retail sales volume of recliner
sofas in the world in 2025; recliner sofa is an armchair of sofa that reclines when the occupant lowers the chair’s back and
raises its front, including both electric and non-electric reclining sofa. Research was completed in April 2026).

PI! C Mar et

During the year, consumer sentiment in the PRC market remained subdued, and the recovery pace of store retail showed
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Despite continued volatility in the global trade environment, particularly arising from evolving U.S. tariff policies, the
Group maintained resilient overseas operations during the year. Market performance varied by region as macroeconomic
conditions, geopolitical developments and tariff-related uncertainties continued to influence consumer demand and industry
dynamics. Nevertheless, the United States remained the Group’s largest overseas market and a critical pillar of its long-term
global strategy.

To further strengthen its competitive position and mitigate supply chain risks associated with changing trade conditions, the
Group completed the acquisition of Gainline Group in December 2025. This strategic acquisition significantly enhanced
the Group’s domestic manufacturing and distribution capabilities within the United States, while also expanding access to
market segments that were previously less penetrated under an import-focused operating model.

Through the acquisition of Gainline Group, the Group added well-established brands including Southern Motion and Fusion
Furniture, together with eight manufacturing facilities located in Mississippi, United States. This transaction established a
meaningful domestic operating platform, substantially improving the Group’s flexibility in global supply chain management,
customer responsiveness and service capabilities throughout North America.

During the Review Period, revenue from the North America market amounted to approximately HK$4,535,432,000,
representing a year-on-year increase of approximately 2.6% and accounting for 27.6% of the Group’s total revenue.
Although industry demand remained under pressure and sofa sales volume in North America decreased by approximately
5.1% year-on-year to 667,000 sets, the Group maintained stable overall performance primarily driven by improvements in
average selling price and contributions from the Gainline Group acquisition.

During the Review Period, the European economy presented a picture of “better than expected with resilience under
challenge”. As geopolitical tensions, including the Middle East war, escalated in early 2026, the market witnessed further
surge in energy costs, dragging the European macro environment back under the shadow of stagflation risk during late 2025
to early 2026. During the year, the Group continued to deepen cooperation with European clients, and launched product
offerings that better met local needs, driving sustained growth in sales volume. During the Review Period, revenue from the
Europe and other overseas markets (excluding Home Group) amounted to approximately HK$1,505,931,000, representing
a year-on-year increase of 2.5% and accounting for 9.2% of the Group’s revenue. The sofa product sales in the Europe and
other overseas markets recorded a year-on-year increase of 7.4% to 194,000 sets. In addition, Home Group, a subsidiary
of the Group, continued to deliver a steady performance and recorded a revenue of approximately HK$799,610,000,
representing a year-on-year increase of 2.9% and accounting for 4.9% of the Group’s revenue, further solidifying its position
in the local market.
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During the Review Period, revenue from the North America market was approximately HK$4,221,916,000,
which represented an increase of approximately 1.8% from approximately HK$4,146,118,000 in the Last
Corresponding Period, maintaining stable performance amidst increasing uncertainties surrounding the industry.
Among the revenue from North America during the Review Period, revenue from the United States and Canada
was approximately HK$3,583,110,000 and HK$612,655,000, respectively.

During the Review Period, revenue of sofa and supporting products from Europe and other overseas markets
was approximately HK$1,056,729,000, representing an increase of approximately 4.4% from approximately
HK$1,012,590,000 in the Last Corresponding Period, which was attributable to the increase in sales orders from
certain major customers in Europe during the Review Period.

During the Review Period, revenue from bedding and ancillary products was approximately HK$2,199,070,000,
representing a decrease of approximately 8.7% as compared to approximately HK$2,408,061,000 in the Last
Corresponding Period, which was mainly attributable to the weak market demand in the furniture industry in the PRC.

During the Review Period, the Group’s revenue from other products was approximately HK$1,837,257,000,
representing an increase of approximately 10.3% from approximately HK$1,665,873,000 in the Last Corresponding
Period, which was attributable to an increase in sales of metal mechanism and smart furniture.

During the Review Period, revenue from Home Group reached approximately HK$799,610,000, representing an
increase of approximately 2.9% compared with approximately HK$777,388,000 in the Last Corresponding Period,
which was mainly attributable to the increased demand in the European market.

During the Review Period, the Group’s revenue from the real estate, hotel, furniture mall, turnkey fit-out services for
commercial residences and other property leasing reached approximately HK$339,059,000, representing an increase
of approximately 9.8% compared with approximately HK$308,800,000 in the Last Corresponding Period, which was
mainly attributable to the increase in lease income.

During the Review Period, other income of the Group was approximately HK$321,972,000, representing a decrease
of approximately 7.1% as compared with approximately HK$346,751,000 in the Last Corresponding Period, which
was mainly attributable to the decrease in income from government grant.
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FY2026 FY2025 Change

HK$7000 HK$°000 %

Cost of raw materials 7,289,523 7,532,322 (3.2)%
Labour costs 2,024,146 1,948,089 3.9%
Manufacturing overhead 637,220 578,061 10.2%
Total 9,950,889 10,058,472 (1.1)%

Despite a decrease in the average unit cost of raw materials as compared to that of the Last Corresponding Period (as shown
below), the labour costs and manufacturing overhead recorded an increase of 3.9% and 10.2%, respectively, due to the
increase in remuneration of factory staff and factory operation costs during the Review Period. The total cost of goods sold
decreased by 1.1%, a smaller year-on-year decrease than that of revenue, causing the gross profit margin to decrease from
40.5% for the Last Corresponding Period to 39.4%.

Average

unit cost

year-on-year

Major raw materials change

Leather (1
Steel products
Wood

Fabric
Chemicals
Packaging paper 1.7%

LN
@ther "ains and Losses
During FY2026, other gains and losses of the Group amounted to net losses of approximately HK$210,403,000 (Last

Corresponding Period: losses of approximately HK$541,062,000). The aforesaid losses in the Review Period were mainly
attributable to the provision for impairment of trade receivables.
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The Board has proposed a final dividend of HK9 cents per share for FY2026. During FY2026, the Board declared and paid
an interim dividend of HK15 cents per share. The Directors may recommend a payment of dividends in the future after
taking into account the operations, earnings, financial condition, cash requirements and availability, capital expenditure and
future development requirements of the Group and other factors as they may deem relevant at such time. Total dividends
declared for FY2026 accounted for approximately 51.3% of the profit attributable to owners of the Company.

Vwer ingCp ital

As at 31 March 2026, the Group’s cash and bank balances were approximately HK$3,318,700,000 (31 March 2025:
approximately HK$4,006,314,000), of which approximately HK$1,382,993,000 was denominated in RMB, approximately
HK$143,093,000 was denominated in Euro, approximately HK$1,745,716,000 was denominated in US$ and approximately
HK$16,156,000 was denominated in HK$ (31 March 2025: approximately HK$1,471,946,000 was denominated in RMB,
approximately HK$172,289,000 was denominated in Euro, approximately HK$1,358,481,000 was denominated in US$ and
approximately HK$946,574,000 was denominated in HK$).

The Group has been committed to maintaining a sound financial policy. Benefiting from the steady and sound development
of the Company’s business, it can effectively manage its cash flow and capital commitments. The Group also ensures that it
has sufficient funds to meet its existing and future cash requirements while providing sustainable and stable dividend returns
to shareholders.

The Group has not experienced and does not expect to experience any difficulties in meeting its repayment obligations
when a loan or financing is due.

quwdlty andCp 1tak eseurces

As at 31 March 2026, the Group’s short-term borrowings amounted to approximately HK$4,239,821,000 and long-term
borrowings amounted to approximately HK$473,000. The Group’s major bank borrowings are denominated in HK$, RMB
and US$ and carry interest at fixed and variable rates. The fixed rates ranged from 0.65% to 3.00% (FY2025: 0.64% to 3.50%).
The variable rates are subject to either (i) the higher of Hong Kong Interbank Offered Rate plus a spread, ranging from 1.70%
to 3.88% (FY2025: 4.01% to 4.98%), or the best lending rate quoted by the Hongkong and Shanghai Banking Corporation
Limited plus 1% or (ii) Euro Interbank Offered Rate plus a spread, ranging from 4.51% to 7.58% (FY2025: 4.01% to 7.58%).
The weighted average effective interest rates of the above variable-rate and fixed-rate bank and other borrowings was 3.09%
and 1.45% (FY2025: 4.01% and 1.60%) per annum.

The Group’s primary source of working capital is cash flow from operating activities and bank deposits. As at 31 March
2026, the Group’s current ratio was approximately 1.4 (31 March 2025: approximately 1.4). As at 31 March 2026, the
Group’s gearing ratio was approximately 29.9% (31 March 2025: approximately 33.2%), which is defined as total bank
borrowings divided by total equity attributable to owners of the Group.
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Treasury Managen enfp elicy

The treasury management policy of the Group is primarily to utilize surplus cash reserves to invest in low-risk products such
as low-risk wealth management products, structured deposit or time deposit, etc. and to generate income without interfering
with the Group’s business operations or capital expenditures. With the aim of controlling risks to the Group, the Group
generally invests in low-risk, short-term (normally with maturity periods not more than one year) and principal protected
wealth management products, structured deposit or ordinary time deposit, etc..

Allé*vance fer 'n enteries

For FY2026, the Group provided an impairment allowance for inventories of approximately HK$14,057,000 (FY2025:
reversed an impairment provision of approximately HK$13,958,000).

rp ai; ent Loss on Trad® ecel ables ano!; IR ecer able

For FY2026, the Group provided impairment loss on trade receivables and bills receivable of approximately HK$98,139,000
(FY2025: approximately HK$50,829,000).

p ledge of Assets

As at 31 March 2026, except for restricted bank balances of approximately HK$8,319,000 (31 March 2025: HK$182,000),
the Group did not have any pledged assets.

Cp 1talCer 171 ents andCentingent Llabllltles

Save as disclosed in note 31 to the consolidated financial statements, the Group did not have any material capital
commitments as at 31 March 2026.

As at 31 March 2026, the Group did not have any material contingent liabilities.

FereignCurrency is s

The Group’s exposure to currency risks is mainly attributable to the trade and other receivables, bank balances, trade
and other payables and bank borrowings, which are denominated in currencies other than the functional currency of the
respective Group entities. Except for the business of Home Group, most of the Group’s sales in overseas markets are settled
in US$. In addition, the Group’s sales in Mainland China and Hong Kong markets are settled in RMB and HK$ respectively.
Except for the business of Home Group, the Group’s costs are mainly settled in US$, RMB and HK$. The revenue of Home
Group’s current business in Europe was settled mainly in Euro, while the cost was settled mainly in Euro, UAH (Ukrainian
hryvnia) and PLN (Polish zloty). The Group has no hedging policy (such as using any financial instrument) with respect to
foreign exchange exposure.
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Significant 'n ese1 ents, Acquisitiens and D1p esals

Save as disclosed in note 36 to the consolidated financial statements, the Group did not have any significant investments or
material acquisitions or disposals of subsidiaries, associates or joint ventures during the Review Period.

FutureP lan fer Material 'n asP1 ents orCp ital Assets

The Group currently does not have any plan for material investments or capital assets in the coming year.

FUMANR ES@® CES
|
As at 31 March 2026, the Group had 26,050 employees (31 March 2025: 26,134 employees).

The Group always regards its employees as its most important resource, and provides its staff with sound working and
living conditions at the main manufacturing bases, and has developed a comprehensive staff training and development,
performance evaluation, and incentive system. With years of effort, the Group had also in place a relatively established
performance appraisal system, which has acted as a benchmark for the employee incentives.

During FY2026, the total staff costs for the Group amounted to approximately HK$3,042,607,000 (FY2025: approximately
HK$3,055,078,000), of which approximately HK$21,595,000 (FY2025: approximately HK$20,956,000) was Directors’
emoluments. The Group endeavours to keep the remuneration packages of its employees competitive and reward employees
based on their performance. As part of the Group remuneration system and policy, we have adopted a share award scheme
which enables the Group to reward employees and incentivise them to perform better.

FUTR B LAX\S AN> @U1 LOOW

Looking ahead to the coming financial year, the global economy continues to face a number of uncertainties, including the
interest rate trends, geopolitical risks, energy price fluctuations, and changes in demand from major markets. The Group
will maintain a prudent operation strategy and continue to enhance operational efficiency, so as to cope with the challenges
from the external environment.

The national “15th Five-Year Plan” (2026-2030) will facilitate China’s transition from a manufacturing powerhouse to a
consumption-driven economy, with an aim to reshaping the economic cycle by focusing on expanding domestic demand
and boosting consumption. To do so, efforts will be concentrated on enhancing residents’ purchase power, boosting
consumption demands, and increasing the supply of high-quality goods and services. The Group will also seize the
opportunity to develop products tailored to the needs of various customer groups, in line with the strategy of facilitating
accelerated growth in goods consumption.
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Meetings attended/Eligible to atten:
Attendance recerds

During the Review Period, the annual general meeting was held and the attendance records are as follows:Board

E el e Di ecs- Mr. Wong Man L
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The Company has provided funds to encourage the Directors to participate in professional development courses and
seminars to develop and refresh their knowledge and skills. During the Review Period, regulatory updates and relevant

materials on amendment of Listing Rules were sent to the Directors for their awareness of the latest development on statutory
requirements.

The training each Director received during the Review Period is summarized as below:

Reading materials regarding regulatory
update and corporate governance matters
or/and attending seminars/in-house
workshops relevant to the Company’s
business, Listing Rules compliance and

Name of Director risk management

E el e Diecs- s
Mr. Wong Man Li (Cha#,ya-. and *he CEO)

24 MAN WAH HOLDINGS LIMITED - Annual Report 2025/2026



¢
(op erate '@ ernanc® o) ort

The Board meets regularly during the Review Period on an ad-hoc basis as required by business needs. The Board’s primary
purpose is to set and review the overall strategic development of the Group and to oversee the achievement of the plans to
enhance Shareholders’ value. Daily operational decisions are delegated to the executive Directors.

R ele and functien

The Board is responsible for overall strategic formulation and performance monitoring of the Group. It delegates day-
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Attendance recerds

During the Review Period, a total of four Board meetings were held and the attendance records are as follows:

Meetings attended/
Board Eligible to attend

Ee& e Di ecs s

Mr. Wong Man Li (Chats, a» a»d *he CEO) 4/4
Ms. Hui Wai Hing 2/4
Mr. Alan Marnie 2/4
Mr. Dai Quanfa 4/4
Ms. Wong Ying Ying 4/4

I deses des =Ny »-e e& e Di ec s

Mr. Chau Shing Yim, David 4/4
Mr. Ding Yuan 4/4
Mr. Yang Siu Shun 4/4
Mr. Lam Yin Shing, Donald 4/4

Access te Infer atien

The Directors may seek independent professional advice in appropriate circumstances, at the Company’s expenses. The
Company will, upon request, provide separate independent professional advice to Directors to assist the relevant Directors
to discharge their duties to the Company.

The Board is supplied with relevant information by the senior management pertaining to matters to be brought before the
Board for decision as well as reports relating to operational and financial performance of the Group before each Board
meeting. Where any Director requires additional information beyond that provided, the Director has the right to separately
and independently access to the Company’s senior management to make further enquiries if necessary.

The Board reviewed the abovementioned mechanism in ensuring the Directors’ right to access to information and its
effectiveness. Coupled with the Company’s commitment to ensuring the appointment of sufficient number of INEDs in
compliance with the Listing Rules, the Company is of the view that the Board has access to independent views and opinions.
The Board will continue to review the implementation and effectiveness of the abovementioned mechanism on an annual
basis.

/pp ein? ents and re-electien of Directers

Directors were nominated by members of the Board during the year to fill casual vacancies or as an addition to existing
Board. The Nomination Committee, in consultation with the Board, determines the selection criteria and identifies
candidates with the appropriate expertise and experience for the appointments of new Directors. The Nomination
Committee then nominates the most suitable candidate to be appointed to the Board.
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According to the Bye-laws, any Director so appointed by the Board shall hold office, in the case of filling a casual vacancy,
only until the next following general meeting of the Company or, in the case of an addition to their number, until the next
following annual general meeting of the Company who shall then be eligible for re-election at such general meeting. Every
Director (including INEDs) is appointed for a specific term and is subject to retirement by rotation at least once every three
years.

Every newly appointed Director will be given an introduction of regulatory requirements. The Directors are continually
updated on the latest development of the Listing Rules and other applicable statutory requirements to ensure compliance
and upkeep of good corporate governance practice.

‘ndp endent \®n-executi e Directers

Pursuant to Rules 3.10(1), 3.10(2) and 3.10A of the Listing Rules, the Company has appointed four independent non-
executive Directors for a term of three years. Two of the INEDs, Mr. Chau Shing Yim, David and Mr. Yang Siu Shun, have
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- to review the Group’s financial statements before their submission to the Board;

- to review, approve and monitor internal control procedures and risk management systems;

- to review the effectiveness of our internal audit function;

- to review and approve the terms and conditions for all interested person transactions;

- to nominate external auditors for appointment;

- to review and ratify interested person transactions to ensure that they comply with the approved internal control
procedures and have been conducted on an arm’s length basis; and

- to review the Group’s financial and accounting policies and practices.

The Audit Committee has explicit authority to investnTateany ractvritywwitin ints terms ofrefterncve and the authority toobtail
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The Nomination Committee has been established with specific written terms of reference which deal clearly with its
authorities and duties. As at 31 March 2026, the Nomination Committee consisted of three INEDs, namely, Mr. Chau Shing
Yim, David, Mr. Ding Yuan and Mr. Yang Siu Shun, and two executive Directors of the Company, namely, Mr. Wong Man
Li and Ms. Wong Ying Ying. The principal duties of the Nomination Committee include, among other things:

to nominate the Directors having regard to the Directors’ contribution and performance;
- to determine on an annual basis whether or not a Director is independent;

- to review the Company’s board diversity policy and the progress on achieving the objectives set for implementing the
said policy;

- to decide whether or not a Director is able to and has been adequately carrying out his duties as a Director; and

- to review and assess the adequacy of the corporate governance guidelines of the Company and to recommend any
proposed changes to the Board for approval.

The Nomination Committee has adopted a nomination policy (the “Nomination Policy”) which sets out the procedures
and criteria for the selection, appointment and re-appointment of Directors. In evaluating and selecting a candidate for
directorship, the Nomination Committee has to consider, among others, character and integrity, willingness and ability to
devote adequate time to discharge duties as a member of the Board and/or Board committees of the Company, diversity
including but not limited to gender, age, cultural and educational background, professional experience, skills, knowledge
and length of service; and such other relevant factors that the Nomination Committee may consider appropriate.

The Board has adopted a board diversity policy (the “Board Diversity Policy”) which sets out the approach to achieve
diversity on the Board. The Company aims to maintain a Board that has a balance of skills, experience and diversity
of perspectives appropriate to meet the requirements of its business. Board appointments will be based on merit, and
candidates will be considered against objective criteria, having due regard to the benefit of diversity on the Board including
but not limited to gender, age, cultural and educational background, professional experience, skills, knowledge and length
of service. The Nomination Committee will give adequate consideration to these measurable objectives when making
recommendations of candidates for appointment to the Board.

As of the date of this annual report, the Board has two female Directors out of nine Directors. The gender ratio is the same
for the senior management as it is for the Board, since executive Directors are considered as the senior management. The
Board will maintain at the least the current level of female representation on the Board, and in any event not less than the
requirements under the Listing Rules. Whilst the Board believes that the current board composition is diverse, with a well-
balanced mix of professional backgrounds, skills, experience, gender and age, the Board is committed to further enhancing
gender diversity as and when suitable candidates are identified and ensuring that an appropriate balance of gender diversity
is achieved with reference to stakeholders’ expectation and international and local recommended best practices. Similar
considerations shall also be applied for selecting potential candidate of the senior management team from time to time. All
the executive Directors of the board have direct experiences in the Group’s core markets, with various ethnic backgrounds

MAN WAH HOLDINGS LIMITED - Annual Report 2025/2026

29



¢
PY (0,5 erate '@ ernance ® ort

As of 31 March 2026, 37% of our colleagues are female. For details, please refer to the standalone Environmental, Social
and Governance Report published by the Group. The Board considers that the gender ratio of the workforce of the Group,
including the senior management, is appropriate for the operations of the Group and will strive to maintain this ratio.

The Nomination Committee has designed measurable goals according to four major aspects (namely, the age, professional
qualification, term of service and independence) for purposes of implementing the Board Diversity Policy and considered
that these goals have been achieved satisfactorily during the year. The relevant goals will be reviewed from time to time
SO as to ensure its appropriateness and its progress for achieving such goals. The Nomination Committee will review the
Board Diversity Policy from time to time (if appropriate) to ensure that such Policy continues to be effective. At present, the
Nomination Committee has not set any measurable objectives to implement its Board Diversity Policy. However, it will
consider and review the Board Diversity Policy and setting of any measurable objectives from time to time.

Where vacancies exist at the Board, candidates are proposed and put forward to the Nomination Committee for
consideration. The recommendations of the Nomination Committee will then be tendered to the Board for approval. In
considering the nomination of a new Director, the Nomination Committee will take into account the qualification, ability,
working experience, leadership and professional ethics of the candidates. In determining the independence of Directors, the
Board follows the requirements set out in the Listing Rules.

The Nomination Committee has explicit authority to seek any necessary information from the employees within its scope of
duties and the authority to obtain outside independent professional advice if it considers necessary.

During the Review Period, one meeting of the Nomination Committee was held and the work done of Nomination
Committee includes reviewing the structure of the Board and determining the policy for the nomination of Directors.

The members of the Nomination Committee during the Review Period and their attendance were as follows:

Meetings attended/

Nomination Committee Eligible to attend
Mr. Wong Man Li (Chata,_a») 1/1
Mr. Chau Shing Yim, David 1/1
Mr. Ding Yuan 1/1
Ms. Wong Ying Ying 1/1
Mr. Yang Siu Shun 1/1
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Details of the remuneration of the Directors of the Company for the Review Period are set out in note 38 to the consolidated
financial statements and details of the share schemes of the Company are set out in note 29 to the consolidated financial
statements.

The members of the Remuneration Committee during the Review Period and their attendance were as follows:

Meetings attended/

Remuneration Committee Eligible to attend
Mr. Ding Yuan (Chai_._ya».) 1/1
Mr. Wong Man Li 1/1
Mr. Chau Shing Yim, David 1/1
Mr. Lam Yin Shing, Donald 1/1

COMMUNCAT @\ W11 SR Er@ DR SAND \VEST&
R ELATO ‘ ‘ L A

The Company recognizes the importance of open communication and fair disclosure. It is the Company’s policy to
ensure that all shareholders are equally informed of all major corporate developments. Set out below is a summary of the
Company’s shareholders’ communication policy.

All shareholders have proper notice of any general meeting of the Company at which the Directors and the committees’

members are available to give explanation on any query raised by the shareholders. Major information of the Company
could be obtained from the Company’s website or financial reports and circulars sent to the shareholders. Any enquiries
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Sharehelders’ rights

Bye-law 62 provides that the board of Directors may, whenever it thinks fit, convene a special general meeting
(“SGM™), and SGMs shall also be convened on requisition, as provided by the Companies Act (as defined
therein), and, in default, may be convened by the requisitionists.

Pursuant to section 74 of the Companies Act, a Shareholder or Shareholders holding at the date of the deposit
of the requisition not less than one-tenth of the paid-up capital of the Company as at the date of the deposit
carries the right of voting at general meetings of the Company may requisition the directors of the Company
(the “Directors” and each a “Director”) to forthwith proceed duly to convene an SGM by depositing a written
requisition at the registered office of the Company.

The written requisition must state the purposes of the meeting (including the resolutions to be considered at the

meeting), signed by the requisitionists, deposited at the registered office of the Company at Victoria Place, 5th
F
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(b)  to circulate to the Shareholders entitled to have notice of any general meeting sent to them any statement
of not more than 1,000 words with respect to the matter referred to in any proposed resolution or the
business to be dealt with at that meeting.

(i) The number of Shareholders necessary to make the above-mentioned requisitions to the Company shall be:

(@) either any number of Shareholders representing not less than one-twentieth of the total voting rights of all
the Shareholders having at the date of the requisition a right to vote at the meeting to which the requisition
relates; or

(b)  not less than 100 Shareholders.

(i) N
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Shareholders may at any time send their enquiries and concerns to the Board in writing for the attention of the Investor
Relations Manager of the Company whose contact details are as follows:

1st Floor, Wah Lai Industrial Center
10-14 Kwei Tei Street, Fotan

New Territories, Hong Kong

Fax: (852) 2712 0630

Email: ir@manwahgroup.com

The Investor Relations Manager of the Company shall forward the Shareholders’ enquiries and concerns to the Board
and/or relevant committees of the Board to answer the Shareholders’ questions where appropriate.

Having considered the implementation and effectiveness of the channels of communication and engagement in place,
the Board is satisfied that the Shareholders’ Communication Policy has been properly implemented during the year and is
effective.

(O\ST1UTO‘\AL DP@CUMENIS
There was no change in the Company’s constitutional documents during the Review Period.
DR ECTR SAND OFFCR 5" A - 1Y \SB ANCE

Insurance cover has been arranged for Directors’ and Officers’ Liability to provide adequate cover, as determined by the
Board, in respect of the Board members and senior management members of the Company. Such insurance has also been
renewed before 31 March 2026 with a term from 1 April 2026 until 31 March 2027.

L N
“\]R T\AL(ONR OLA‘\JR ‘SWMA\\A EME‘\J

The Board is of the opinion that sound internal control and risk management systems will contribute to the effectiveness and
efficiency of the operations of the Group and to the safeguard of the Group’s assets as well as the Shareholders’ investment.
The internal control and risk management systems are designed to prudently manage the Group’s risks within an acceptable
risk profile and provide reasonable assurance against material misstatement or loss. The main features of such systems
include risk-based approach, integration of risk management and internal control, and a focus on reliability.

The Company improves its business and operational activities by identifying the areas of significant business risks via a
regular review and taking appropriate measures to control and mitigate these risks. The management of the Company
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The Board has an overall responsibility for the risk management and internal control systems of the Group and reviewing
their effectiveness. The Executive Committee helps the Board to discharge its responsibilities of ensuring and maintaining
sound internal control functions by reviewing and monitoring the risk management and internal control systems and
processes annually so as to ensure that they can provide reasonable assurance against material errors of the Group. The
Company has an internal audit function.

The Company has adopted certain procedures on monitoring, reporting and disclosure of inside information (as defined in
the Listing Rules). This ensures timely reporting and disclosure as well as fulfilment of the Group’s continuing disclosure
obligations.

The Board has reviewed the effectiveness of the risk management and internal control systems and considers the risk
management and internal control systems effective and adequate.

COM ANY SE® E1R Y

Mr. Zhang Xian is the Company Secretary of the Company. Mr. Zhang Xian reported to the Chairman of the Company and is
responsible for advising the Board on corporate governance matters. Mr. Zhang Xian has confirmed that he has taken no less
than 15 hours of relevant professional training during the Review Period.

AUD 1@ 'R EMUNR AT @\,
| |
The Audit Committee is responsible for considering the appointment of the external auditor.
During the Review Period, Pricewaterhouse Coopers (“PwC”) has resigned as the auditor of the Company with effect from
6 August 2025 and Ernst & Young (“EY”) has been appointed as the auditor of the Company with effect from 6 August

2025 to fill the causal vacancy, following the resignation of PwC. For details of the change of auditors, please refer to the
announcement of the Company dated 6 August 2025.
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The Directors acknowledge their responsibility for preparing financial statements of the Group which give a true and fair
view of the state of affairs of the Group on a going concern basis and in presenting the financial statements, announcements
and other financial disclosures required under the Listing Rules, the Directors aim to present a balanced, clear and
understandable assessment of the Group’s position and prospects.

For the statements of the auditor about its responsibility for reporting the financial statements, please refer to the section

headed ”Independent Auditor’s Report — Auditor's Responsibilities for the Audit of the Consolidated Financial Statements”
on page 56 in this annual report.
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The directors (the “Directors”) of Man Wah Holdings Limited (the “Company”) present this annual report and the audited
consolidated financial statements of the Company for the Review Period.

g US T\ESSR EV-EW

A fair review of the Group’s business, an indication of likely future development in the Group’s business, an analysis using
financial key performance indicators as required by Schedule 5 to the Hong Kong Companies Ordinance (Cap. 622) can be
found in the “Chairman’s Statement” and “Management Discussion and Analysis” section, which form part of this Directors’
Report of this annual report.

Detailed discussions on the Group’s environmental policies and performance, relationships with its key stakeholders, and

compliance with relevant laws and regulations which have a significant impact on the Group are set out in the standalone
Environmental, Social and Governance Report published by the Group.

[N
R B . R B . i ) . B B o M |
PR NCp AL SnS AND UNCR TA NTTES FAC \  TPEC @M ANY
The following are some of the key risks and uncertainties identified by the Group. There may be other risks and uncertainties

in addition to those shown below which are not known to the Group or which may not be material now but could turn out
to be material in the future.

Ceyp etition

The products of the Group are sold in over 60 countries. The Group needs to compete with global sofa manufacturers as
well as a lot of local players. Advantages in cost control, design, quality and service are the core advantages of the Group,
and if they cannot be maintained, the Group’s market share in major markets may decrease.

Macreecene iCc en irerr ent

Currently, the Group’s products are mainly sold in North America, China, Europe and other markets. Any negative
macroeconomic change in its major markets may affect its sales growth or margins adversely. The Group needs to keep

increasing its key competences to reduce possible impacts from macroeconomy.

Besides, overseas transportation cost is one of the most important expense elements of the Group. Changes in the global
economy may significantly affect shipping rate, which consequently may affect the Group’s profitability or revenue growth.

Spp ly chain

For sofa production, the Group needs to source leather, wood, chemical materials from global the market. It needs to plan
carefully in advance with its major suppliers on quantity, delivery time, material specifications etc. in order to match the
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The Company was incorporated with limited liability in Bermuda.

The shares (“Shares”) of the Company were listed on the main board of the Hong Kong Stock Exchange with effect from 9
April 2010.

P8 NCp A ACTVTES

The Company acts as an investment holding company. The activities of its principal subsidiaries are set out in note 35 to the
consolidated financial statements.

R ESU TSAND ApB QB ‘AT O\S

The results of the Company and together with its subsidiaries (referred to as the “Group”) for the Review Period are set out in
the consolidated statement of profit or loss and the consolidated statement of comprehensive income on pages 59 to 60 of
this annual report.

An interim dividend of HK15.0 cents per Share amounting to approximately HK$581,712,000 was paid to the shareholders
of the Company (“Shareholders”) during the Review Period. The Directors recommend the payment of a final dividend of
HK9 cents per Share to the Shareholders on the register of members on Monday, 13 July 2026, amounting to approximately
HK$349,027,000.

R > ;
During the Review Period, the Group revalued all of its investment properties as at 31 March 2026. The net decrease in fair

value of investment properties, which has been recognised directly in the consolidated statement of profit or loss, amounted
to approximately HK$69,291,000.

Details of movements during the Review Period in the property, plant and equipment of the Group are set out in note 14 to
the consolidated financial statements.

S AR ECA ‘ML

Details of movements during the Review Period in the share capital of the Company are set out in note 28 to the
consolidated financial statements.
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The Company’s reserves available for distribution to Shareholders as at the end of the Review Period were as follows:

2026 2025

HK$’000 HK$’000

Contributed surplus 1,787,437 1,787,437
Retained earnings 313,520 299,313
2,100,957 2,086,750

Under the Companies Act 1981 of Bermuda (as amended), the contributed surplus account of the Company is available for
distribution. However, the Company cannot declare or pay a dividend, or make a distribution out of contributed surplus if:

(@) itis, or would after the payment be, unable to pay its liabilities as they become due; or

(b) the realisable value of its assets would thereby be less than the aggregate of its liabilities and its issued share capital
and share premium accounts.

M E1& S

The Directors of the Company during the Review Period and up to the date of this annual report were:

Ee& e Diecs ¢

Mr. Wong Man Li (Chais,_a» a»d *he Chief £ e& e Office )
Ms. Hui Wai Hing ‘

Mr. Alan Marnie

Mr. Dai Quanfa

Ms. Wong Ying Ying

hdeses des =No »-e- el e Di ecs ¢

Mr. Chau Shing Yim, David

Mr. Kan Chung Nin, Tony (retired on 30 June 2025)

Mr. Ding Yuan

Mr. Yang Siu Shun

Mr. Lam Yin Shing, Donald (appointed on 30 June 2025)

Mr. Lam Yin Shing, Donald obtained the relevant legal advice referred to in Rule 3.09D of the Listing Rules on 22 May 2025
and he confirmed his understanding on his obligations as a Director of the Company.

In accordance with clause 99 of the Bye-laws, Mr. Wong Man Li, Ms. Hui Wai Hing and Mr. Chau Shing Yim, David will

retire by rotation. Mr. Wong Man Li and Ms. Hui Wai Hing, both being eligible, will offer themselves for re-election at the
forthcoming annual general meeting to be held on Friday, 3 July 2026.
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3. These 2,428,000 Shares represented the 2,396,800 Shares held by Ms. Hui and the 31,200 underlying Shares upon the
exercise of share options granted to Ms. Hui under the Share Option Schemes, respectively. Upon exercise of the share
options, Ms. Hui would directly own an aggregate of 2,428,000 Shares. Ms. Hui was also deemed, under Part XV of the SFO,
to be interested in the 2,426,728,400 Shares in which Mr. Wong Man Li, the spouse of Ms. Hui, was interested.

4. This figure represents the aggregate number of 800,000 Shares beneficially owned by Mr. Marnie.

5. This figure represents the aggregate number of 890,800 Shares held by Mr. Dai, 261,600 underlying Shares upon the exercise
of share options granted to Mr. Dai under the Share Option Schemes, and 738,400 underlying Shares in respect of the
outstanding awards granted to Mr. Dai which remained unvested under the Share Award Scheme (as defined below).

6. This figure represents the aggregate number of 2,113,600 Shares held by Ms. Wong, 66,400 underlying Shares upon the
exercise of share options granted to Ms. Wong under the Share Option Schemes, and 214,400 underlying Shares in respect of

the outstanding awards granted to Ms. Wong which remained unvested under the Share Award Scheme.

7. 30,000 Shares are beneficially held by Mr. Yang Siu Shun and Mr. Yang is also deemed, under Part XV of the SFO, to be
interested in the 20,000 Shares in which the spouse of Mr. Yang has a long position.

8. This figure represents the aggregate number of 60,000 Shares beneficially owned by Mr. Lam.

eng, esitiens in the shares of eur asseciated cep eratien (as defined in the SF@)

Number of Percentage in

Name of associated issued ordinary the associated

Name of Director corporation Capacity shares held corporation
Mr. Wong Man Li Man Wah Investments Limited Beneficial owner 800 80%
Ms. Hui Wai Hing Man Wah Investments Limited Beneficial owner 200 20%

Save as disclosed above, as at 31 March 2026, none of the Directors, chief executives of the Company nor their associates
had any other personal, family, corporate and other interests or short positions in the Shares, underlying Shares or
debentures of the Company or any of its associated corporations (within the meaning of Part XV of the SFO) as recorded in
the register required to be kept under Section 352 of the SFO or as otherwise notified to the Company and the Hong Kong
Stock Exchange pursuant to the Model Code.

Other than those disclosed in this section and the sections headed “Share Option Scheme” and “Share Award Scheme”,
no right to subscribe for equity or debt securities of the Company has been granted by the Company to, nor have any such
rights been exercised by, any Directors or chief executives during the Review Period.

.’x
AR AN, EMENIS T B CHASESFR ES& Dk ENT® ES
N NS TSp 7B EN
Other than shareholdings disclosed above, at no time during the year ended 31 March 2026 was the Company or any of

its subsidiaries a party to any arrangements to enable the Directors of the Company to acquire benefits by means of the
acquisition of shares in, or debentures of, the Company or any other body corporate.
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As at 31 March 2026, the register of substantial Shareholders maintained by the Company pursuant to Section 336 of the
SFO shows that other than the interests disclosed above in respect of certain Directors, the following Shareholders had

notified the Company of relevant interests in the issued share capital of the Company.

eng, esitien in shares and underlying shares of the Cep any

Approximate
percentage of

Number of the issued share

issued ordinary capital of

Name of shareholder Capacity shares held the Company?
Man Wah Investments Limited Beneficial owner 2,426,692,800 62.57%

Note:

1. The percentage of the Company’s issued share capital is based on the 3,878,083,200 Shares issued as at 31 March 2026.

Save as disclosed above, as at 31 March 2026, the Company has not been notified of any other person (other than the
Directors and chief executives of the Company) who had an interest or short position in the Shares and/or underlying Shares
of the Company which fell to be disclosed to the Company under Divisions 2 and 3 of Part XV of the SFO.

SHR EQ@ 1 @\ SCFEMES

On 3 July 2020, a share option scheme (the “Share Option Scheme”) which complies with the requirements of Chapter 17
of the Listing Rules was adopted by the shareholders of the Company.

The purpose of the Share Option Scheme was to reward Participants who have contributed to the Group and to encourage
eligible participants to work towards enhancing the value of the Company and its Shares for the benefit of the Company
and its Shareholders as a whole and to enable the Company to grant share options to selected participants as incentives or
rewards for their contributions to the Company and/or its subsidiaries and/or its associated companies. The life of the Share
Option Scheme was 10 years commencing on 3 July 2020, being the date of adoption of the Share Option Scheme. The
Share Option Scheme has been terminated with effect from 24 June 2024.
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Under the Share Option Scheme, the Directors may, at their discretion, offer Directors (including executive Directors, non-
executive Directors and independent non-executive Directors) and employees of the Group and any advisors, consultants,
distributors, contractors, suppliers, agents, customers, business partners, joint venture business partners, promoters, service
providers of any member of the Group who, in the sole discretion of the Directors, will contribute or have contributed to
the Group, share options to subscribe for shares of the Company. The maximum number of shares of the Company issued
and to be issued upon the exercise of share options granted under the Share Option Scheme (including exercised and
outstanding share options) to each grantee in any 12-month period up to the date of grant shall not exceed 1% of the issued
shares of the Company as at the date of grant. Any further grant of share options in excess of this limit is subject to the
Company'’s shareholders’ approval in a general meeting. In addition, any share options granted to a substantial shareholder
or an independent non-executive Director of the Company, or to any of their respective associates, in excess of in aggregate
0.1% of the shares of the Company in issue (based on the date of grant) and an aggregate value of HK$5,000,000 (based
on the closing price of the Company’s shares at the date of grant), within any 12-month period, are subject to shareholders’
approval in advance in a general meeting. Share options granted to a director, chief executive or substantial shareholder
of the Company, or to any of their associates, are subject to prior approval in advance by the independent non-executive
Directors of the Company (excluding independent non-executive Directors who are the proposed grantees of the share
options in questions).

The period during which a share option may be exercised will be determined by the Directors at their absolute discretion,
save that no share option may be exercised more than 10 years after it has been granted under the Share Option Scheme.
There is no requirement that a share option must be held for any minimum period before it can be exercised but the
Directors are empowered to impose at their discretion any such minimum period at the time of grant of any share options.

The exercise price in relation to each share option will be determined by the Company’s directors at their absolute discretion
and shall not be less than the highest of (i) the closing price of the shares of the Company as stated in the daily quotation
sheet of the Hong Kong Stock Exchange on the date of grant; (ii) the average closing prices of the shares of the Company as
stated in the daily quotation sheets of the Hong Kong Stock Exchange for the five business days immediately preceding the
date of grant; and (iii) the nominal value of the share of the Company on the date of grant. Each of the grantees is required
to pay HK$1 as consideration for the grant of share options in accordance with the Share Option Scheme. The offer of share
options must be accepted within 28 days from the date of the offer.

Share options do not confer rights on the holders to dividends or to vote at general meetings.

The Share Option Scheme was terminated on 24 June 2024 and upon termination, no further share option may be granted
under the Share Option Scheme, but the outstanding Share options granted under the Share Option Scheme continue to be
exercisable during the prescribed period in accordance with the Share Option Scheme and other terms of the grant.

The Company’s 2010 share option scheme (“2010 Share Option Scheme”) was adopted pursuant to a resolution passed on
5 March 2010 for the primary purpose of providing incentives to directors and eligible participants, and has expired on 4
March 2020. The outstanding share options granted under the 2010 Share Option Scheme continue to be exercisable during
the prescribed period in accordance with the 2010 Share Option Scheme and other terms of the grant.
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Fair value Number of Share Options!
per share Granted  Cancelled lapsed  Exercised
Exercise option during during during  during the

price  atthedate Outstanding  theReview  theReview  the Review Review  Outstanding
Grantee Date of grant® ~ Viesting period Exercisable period per share ofgrant &t 1.4.2025 Period Period Period Period
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3. Share options under each grant are subject to the restrictions that up to 50% and 100% of the total options granted will be
exercisable during the period of 18th and 60th months respectively from the date of acceptance of the grant of options by the
relevant grantees.

4. No share options were exercised during the Review Period.

5. No share options were granted under the Share Option Scheme in excess of the 1% individual limit.
SR EAWAR D SC|EME

The Company adopted a share award scheme (the “Share Award Scheme”) on 24 June 2024 (the “Adoption Date”).
The purpose of the Share Award Scheme is to provide the Company with a flexible means of attracting, remunerating,
incentivising, retaining, rewarding, compensating and/or providing benefits to eligible participants through aligning the
interests of eligible participants with those of the Company and Shareholders by providing them with an opportunity to
acquire proprietary interests in the Company and become Shareholders, and thereby encouraging eligible participants to
contribute to the long-term growth, performance and profits of the Company and to enhance the value of the Company and
its Shares for the benefit of the Company and Shareholders as a whole. Please refer to the Company’s circular dated 31 May
2024 for further information on the Share Award Scheme.
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The total number of shares that may be issued pursuant to all awards to be granted under the Share Award Scheme and all
options and awards to be granted under any other share schemes of the Company (the “Scheme Mandate Limit”) is:

@)
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Details of movements in the awards under the Share Award Scheme during the Review Period were as follows:

Number of awards

Granted Cancelled Lapsed Vested

Fair value during the during during the during
perawardat  Outstanding Review  the Review Review  the Review  Outstanding
Grantee Date of grant Vesting period the date of grant ~ at 1.4.2025 Period Period Period Period  at 31.3.2026
Mr. Dai Quanfa ~ 27.1.2025 27.1.2025-26.1.2027 0.84 246,400 - - - - 246,400
(Director) 27.1.2025-26.1.2028 0.79 246,400 - - - - 246,400
27.1.2025-26.1.2029 0.74 245,600 - - - - 245,600
Ms. Wong Ying ~ 27.1.2025 27.1.2025-26.1.2027 0.84 71,600 - - - - 71,600
Ying (Director) 27.1.2025-26.1.2028 0.79 71,600 - - - - 71,600
27.1.2025-26.1.2029 0.74 71,200 - - - - 71,200
Other employee  27.1.2025 27.1.2025-26.1.2027 0.84 4,452,800 - - (375,600) - 4,077,200
(not Directors) 27.1.2025-26.1.2028 0.79 4,451,600 - - (375,600) - 4,076,000
27.1.2025-26.1.2029 0.74 4,384,000 - - (369,200) - 4,014,800
2.3.2026 2.3.2026-1.3.2028 0.88 - 968,800 - - - 968,800
2.3.2026-1.3.2029 083 - 968,800 - - - 968,800
2.3.2026-1.3.2030 0.79 - 960,400 - - - 960,400
14,241,200 2,898,000 - (1,120,400) - 16,018,800

Notes:

1. Each grantee will be responsible for paying a purchase price to be calculated by multiplying the higher of (i) 80% of the
average closing price of the shares as stated in the daily quotations sheets of the Hong Kong Stock Exchange for the 5 trading
days immediately preceding the relevant vesting date; and (ii) the par value of the shares, by the number of shares that are to
vest on the relevant vesting date.

2. The closing price of the shares immediately before the date on which the relevant awards were granted on (i) 27 January
2025, i.e. on 24 January 2025 was HK$4.78, and (ii) 2 March 2026, i.e. on 27 February 2026 was HK$5.10.

3. No awards were granted under the Share Award Scheme in excess of the 1% individual limit.

4. Details of the valuation of awards of the Company during the Review Period are set out in Note 29 to the consolidated
financial statements.

5. All of the grants made during the Review Period were made without any performance targets.

CONR MAT @\ @F \PF ENPENCE: Y N\ ENPENT NON-
Ut Ve i@ 3 P EVENE TINTR ENTENT NON

The Company has received, from each of the independent non-executive Directors, an annual confirmation of his
independence pursuant to Rule 3.13 of the Listing Rules. The Company considers that all of the independent non-executive
Directors are independent.
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During the Review Period, the Company and the Group had continuing connected transactions, certain details of which
have been disclosed in the prospectus of the Company dated 18 March 2010 and note 32 to the consolidated financial
statements. Such continuing connected transactions fall under the definition of “continuing connected transaction” in
Chapter 14A of the Listing Rules but are exempt from the reporting, announcement, shareholders’ approval and annual
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The Group is not aware of any key relationships between itself and its employees, customers, suppliers and others that have
a significant impact on the Group and on which the Group’s success depends.

R EIR EMENI3 E‘\.EFWS SC* EMES

Details of the retirement benefits schemes are set out in note 10 to the consolidated financial statements.
D@NAT @N\S
N N

During the Review Period, the Group made charitable and other donations amounting to approximately HK$8,524,000
(FY2025: HK$14,202,000).

pR E-ENb T'VEQHv@h1S

There are no provisions for pre-emptive rights under the Bye-laws, or the laws of Bermuda, which would oblige the
Company to offer new shares on a pro-rata basis to existing Shareholders.

(8 CIHASE, SA EER EDPEM T@\.@F IFEC@ONM A YS 'STED
PSE(LB T ES " N " N

There was no purchase, sale or redemption by the Company, or any of its subsidiaries, of any listed securities of the
Company (including sale of treasury shares, if any) during the Review Period and until the date of this report.

As at 31 March 2026, the Company did not hold any treasury shares.
EM@ UMENIp @ €Y
L | L

The emolument policy of the employees of the Group is set up by the Remuneration Committee and the employees’
emoluments are determined on the basis of their merit, qualifications and competence.

The emoluments of the Directors of the Company are decided by the Remuneration Committee, having regard to the
Group’s operating results, individual performance and comparable market statistics.

The emoluments of the Directors and employees of the Group include the Share Option Schemes and Share Award Scheme,
details of which are disclosed in note 29 to the consolidated financial statements and pages 43 to 49 of this annual report.

SUFFC ENEY @Fp |3 € F QAT
ﬂ ® L L
Based on information that is publicly available to the Company and within the knowledge of the Directors, the Company

has maintained a sufficient public float as at the date of this annual report by maintaining its public float at the level of at
least 25 per cent of its total issued shares.
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As at 31 March 2026, the Company’s public float was 37.26% of its total issued shares. The composition of ownership of
the relevant issued shares listed on the Stock Exchange and the Company’s share capital structure as at 31 March 2026 are
set out below:

Number of % of shares

Name/category of Shareholders shares held* in issue?
(@) Shareholders who are not members of “the public”” under the Listing

Rules

Ms. Hui Wai Hing® 2,396,800 0.06%

Mr. Alan Marnie® 800,000 0.02%

Mr. Dai Quanfa® 890,800 0.02%

Ms. Wong Ying Ying® 2,113,600 0.05%

Mr. Lam Yin Shing, Donald?® 60,000 0.002%

Mr. Yang Siu Shun® 30,000 0.001%

Ms. Siu Yuk Lien Luwina* 20,000 0.001%

Man Wah Investments Limited® 2,426,692,800 62.57%
(b) Shareholders who are members of “the public” under the Listing Rules

Person(s) has/have disclosed their interests pursuant to Part XV of the SFO Nil N/A

Others 1,445,079,200 37.26%
Total 3,878,083,200° 100%

Notes:

1. This table is compiled based on the information disclosed in the Disclosure of Interests notices (DI notices) filed under Part
XV of the SFO and other relevant information received by the Company up to the date of this Annual Report and on the
assumption that all such information disclosed in the DI notice or received by the Company is accurate and complete.

2. Percentage may not add up to the total due to rounding.

3. Ms. Hui Wai Hing, Mr. Alan Marnie, Mr. Dai Quanfa, Ms. Wong Ying Ying, Mr. Lam Yin Shing, Donald and Mr. Yang Siu
Shun are Directors of the Company.
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Save as disclosed in the “Directors’ Biographies”, there is no other information required to be disclosed under
Rule 13.51B(1) of the Listing Rules.

ENVE ONMENTA p © CESANDp B F@ MANCE

A discussion on the environmental policies and performance of the Company can be found in the standalone Environmental,
Social and Governance Report published by the Group, which forms part of this annual report.

[
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During the Review Period, there was no material breach or non-compliance with the applicable laws and regulations that
have a significant impact on the Group.

(Y
RQUITY- ' \oED AR EEMEN]TS

Save as disclosed in this Annual Report relating to Share Option Schemes and Share Award Scheme, no equity-linked
agreements were entered into during the Review Period or subsisted at the end of the Review Period.

TAXR EL‘ EF

The Company is not aware of any information relating to rel